EMMANUEL BIBLE COLLEGE
GS212AA Group Dynamics
Winter, 2010

Mission Statement

Emmanuel Bible College provides Bible-based postsdary education equipping
women and men to think, live, serve and lead asirad@hristians in the Church and in
the world.

| nstructor

Bob Edwards, BRE, BA, MSW, RSW

(519) 894-8900, ext. 242
bedwards@ebcollege.on.ca

class notes online: professorbobsblogs.blogspot.com

Course Description

This course provides an examination of the theamyciples, and techniques of working
with small groups in a variety of contexts. Attemtis given to social climate,
membership and leadership functions, ethics aner otfiriables as they relate to their
effect on the group process and individual behavidaroup work with specific
populations will be discussed. Interventions tdrads challenging group dynamics will
be explored. Group simulations (role play) willleed to facilitate an experiential
component to the learning.

Course Objectives

1. Understand different kinds of groups and thesctions.

2. Recognize typical stages of group development.

3. Understand the role of the group leader in dbiffie types of groups, and at different
stages of development.

4. Learn effective interventions to promote safatg growth in groups.

5. Gain experience as a participant and/or leadsmiall group simulations.

6. Be able to analyze and evaluate the interacaodsprocesses of a group using the
basic concepts learned in this course.
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Text

Corey, G & Corey M. (2010)Groups: Process and Practice" &dition. Pacific

Grove: California, Brooks/Cole Publishing Company.

Alternate editions of the text are acceptable.

Additional readings will be put on reserve at tihedry.

Evaluation

Group reflection paper (35%), Mid-term exam (30%ihal exam (35%)

Reflection Paper

Students will be required to write a reflection pathat analyzes a group role-play
scenario that will be done in class. Studentslélihble to choose one role play from a
number that will be enacted. The assignment skl students to address the following
issues:

A.

What kind of group was being run? Why do you thimk? Commenting on the
characteristics of the type of group and how yautkese in the role-play would
be helpful.

Did the group appear to be a safe and healthy @mwient, and what did the
leader do to facilitate this? Conversely, if theup appeared unhealthy, where
did the leader go wrong? What could he or she dane to promote safety?

. What universal therapeutic factors were presetitergroup, or absent from it?

For those that were absent, please list those/thathink would have been
particularly helpful, and explain why. For thobattwere present, please explain
where you saw them in action.

. What stage of development was the group in? Whyodothink this?

What are the main tasks of the leader in this stge how well did the leader
seem to accomplish these tasks?

Describe any problem behaviors or group roleswaae present. Please highlight
any apparent issues of transference or countesfaaance.

. Describe any helpful group roles that were present.
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H. What skills or interventions did the leader utilinethis group? Do you think
they were effective? Why or why not? What skiisre missed that might have
been helpful? Why do you think this?

l. Is this a group that you would want to be a pa?t ¥hy or why not?

Please support all of your conclusions with an axation, making reference to the role-
play and related information from the text or resaradings.

Writing Instructions

All thoughts, quotations and ideas that were neatad originally by you, yourself, must
be referenced using tWePA style.If you donot reference others' ideas you will fail the
assignment automaticallyrailure to use the APA format correctly will resimtlost
marks. You must include with your paper a copyhefrole-play you are analyzing.
Role-play scripts will be handed out in class. gdgments of this paper must be typed
and double-spaced. Gender inclusive language neussdéd. A paper length of 8-10
pages is recommended. Recognize, however, tisatital to balance quality with
quantity of writing. Edit your work carefully becsei spelling, punctuation and grammar
will be marked.

Late Assignments

Assignments received after the due date will I¢gefér each week-day they are late.
Extensions foextraordinary circumstance®.g. serious illness or injury, death of a
loved one etc.) must be approved by the instrymtor to the due dateDocumentation
validating the circumstance may be required. Esitars willnotbe granted for being
“busy.”

Examinations

Themid-term exam will cover all the material presented prior to them. The format
will be short answers.

Thefinal exam will cover material from the entire course. Thenfiat will be short
answers and possibly case analysis.
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Attendance

The EBC policy on attendance will be followed. Mdhan one unexcused absence will
result in a loss of 6% for each class missed. awetan absence marked as excused, you
need to communicate with your professor the legitarreason for the absence as soon as
you are able. Absence due to illness may need t@mhdated with a doctor’s note. More
than 3 unexcused absences may result in failutieeofourse. If you feel you need to be
exempt from this policy, please contact the AcadeDean and the instructor.

Reading and Lecture Schedule

January 15
-Review of syllabus, introductions and goal-settiag integrated theory of group work,
different kinds of groups (Corey and Corey Chafitdfottler Chapter 1, on reserve)

January 22
-Helpful personal qualities for group leaders, aaéleadership skills, the co-leadership
model (Corey and Corey Chapter 2)

January 29
-Ethical issues associated with group work, multicalism (Corey and Corey Chapter
3)

February 5

-Stage theory overview

-The pre-group stageconnecting with possible members, prescreeniragtical
considerations and other preliminary issues (CareyCorey Chapter 4)

February 12
-Theinitial stage: characteristics of this stage, leader and mendbes,rcreating trust
and safety, goal setting, common issues (CoreyCamdy Chapter 5)

February 19

Mid-term exam, 90 minutes

-Thetransition stagecharacteristics of this stage, problem behaaois difficult
members, transference, common issues (Corey arey Cirapter 6)
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February 26
Reading Week, no class

March 5

-Theworking stagecharacteristics, progressing to this stage, worliil fear,

important tasks, therapeutic factors, common isesey and Corey Chapter 7; Yalom
Chapter 1, on reserve)

-Role-play number one

March 12

-Thefinal stage:characteristics, important tasks, termination, eatbn, follow-up,
common issues (Corey and Corey Chapter 8)

-Role-play number two

March 19

Group work with special populations: groups forldten or adolescents (Corey and
Corey Chapters 9 and 10)

-Role-play number three

March 26

-Group work with special populations: groups for lé&slar the elderly (Corey and Corey
Chapters 11 and 12)

-Paper isdue

April 2
Good Friday, no class

April 9
-Counselling and therapy groups, theories of intetiee (Kottler Chapter 6, on reserve).

See Exam Schedulefor Final Exam
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