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Confidential Reference

Step One: Applicant Information

Name of Applicant:

First Last Email Address

Address:
Street/Box Number City/Town Province/State PC/Zip

Phone #:

Step Two: Please circle the appropriate title of your relationship to the applicant (Please note that
family members are not accepted):

Pastor/Youth Pastor _ OR Teacher/Employer _
Name (Please Print): Signature:
Address: Occupation:

Phone: () -

Please answer the following questions and check the personality rating section on the reverse to the best
of your knowledge. The information that you give will be held in strict confidence. When completed mail
directly to: Admissions, Emmanuel Bible College, 100 Fergus Ave; Kitchener, Ontario, N2A 2H2.
Please mark the envelope “Confidential Reference”. You can also scan and fax to 519-894-5331 or
email to admissions@emmanuelbiblecollege.ca.

How long have you known the applicant? years (or) months.

How well do you know the applicant?

In what context do you know the applicant?

Please give what information you can regarding the applicant’s family life.
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Please give what information you can regarding the applicant’s church, social and business life.

6. How does the applicant work with others?

How does the applicant respond to authority?
What do you consider the applicant’s significant talents or special abilities?

9. What do you consider the applicant’s weak points or challenges?

10. What degree of academic success do you predict for the applicant?

11. Do you have any concerns regarding the applicant’s moral or ethical development?

If so, please explain




- Recommend with enthusiasm
- Recommend
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12. Would you recommend this applicant as an appropriate student for training at EBC?

Recommend with reservation
Do not recommend for admission

13. Please circle your evaluation of the applicant in the following categories:

Spiritual Life

Purposefulness

Initiative

Industry

Influence on
Others

Acceptance
by Others

Responsibility

Leadership

Emotional
Qualities

14. Any further remarks concerning the applicant’s spirituality, cooperativeness, tactfulness, good

No interest in
spiritual growth

Appears
aimless

Requires
constant
oversight

Needs
constant
prodding
Detrimental
influence
Avoided by

others

Irresponsible

Always a
follower

Too
emotional

Small
evidence of
spiritual
growth

Vacillating in
purpose

Succeeds if
always
directed

Needs
occasional
prodding

Passive, no
positive
influence

Just tolerated
by others

Shows some
dependability

Tries, but

usually fails at

leadership

Apathetic and

unresponsive

Average
spirituality

Average
potential

Average-
occasional
initiative

Performs
assigned
tasks

Varying
Influence

Liked by
others

Usually
reliable

Assumes
occasional
leadership

Usually
well-
balanced

Shows growth
& Christian
lifestyle

Self-directed

Shows good
initiative

Exceeds what
is required

Usually
wholesome
influence

Well-liked by
others

Conscientiously

reliable

Good
leadership

Consistently
well-balanced

Deeply
Spiritual

Strives to
realize well-
formed
purpose

Actively
creative

Seeks
additional
work

Consistently
good
influence

Sought after
by others

Capable of
much
responsibility

Inspiring and
successful
leader

Of unusual
emotional
stability

Do not
know

Do not
know

Do not
know

Do not
know

Do not
know

Do not
know
Do not

know

Do not
know

Do not
know

judgment, and honesty will be appreciated. (If space is not sufficient, please use another sheet of paper.)




